


@ H. Buchanan advised that since she does not retain the authority to accept a
variation from the original proposal of C-1, that she would seek City
Council’s opinion regarding the Union’s counterproposal (U-1). Additionally,
she advised that another meeting be held after she has presented U-1 to City
Council.

Meeting Adjourned at 8:56 a.m.

By: Q\/\. @\/Q L)t?%\-&v

Andre’ Duffin, Legal Depai’tr\n/ent

Approved as to Substance and Form:

\J
By:%zgk/

Jordan VanEvery, President TAFF #187
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ARTICLE 16 - VACATIONS, BIRTHDAY HOLIDAY, KELLY DAYS

Section A. Annual vacations at the regular bi-weekly rate of pay, including holiday and
longevity if applicable, shall be granted to eligible employees as set forth in Schedule C of this

Agreement.
The following is a list of the annual City observed holidays and for Bargaining Unit members

working a forty (40) hour week:

New Year’s Day President’s Day
Martin Luther King Day Memorial Day
July 4th Labor Day
Veteran’s Day Thanksgiving Day
Day after Thanksgiving Christmas Day
Juneteenth Floating Holiday

Employees will bid their Floating Holiday along with vacation.

With the addition of Juneteenth to the recognized City of Pocatello holidays all shift personnel
will receive 8 hours of special holiday time, to be utilized within the calendar year of the holiday
grant. This special holiday time will be added in FY2022, FY2023 and FY2024 only. If the time is
not used within the calendar year of its allotment there is no payout or carry over of the hours.
All time must be bid according to department policy.

NOTES:
Article 11 Holiday Pay: will not be adjusted for shift personnel
Schedule D: will not be adjusted for shift personnel

Purpose: The addition of Juneteenth is going before City Council for official adoption as a
recognized holiday. This addition to the CBA is only applicable if approved by City Council. If
City Council does not approve the addition of the Holiday then this MOU will be pulled from the
City Council agenda and will be null and void.
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